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Meet the girls who hold 15 world records 700+awards and 

23 honorary doctorates on her name. 

Karishma Mani beautiful girl with two different colour eyes. 

Mani with her two coloured eyes wears many hats with her 

incredible talents as a model, actress, an anchor and a 

journalist.  

 

If eyes could speak then, the world would have run insane 

for listening to some of those rare people’s eyes who have 

‘congenital Heterochromia iridium’. Today we will talk about 

a rare thing. Why Rare because out of 1000 people, only six 

of them get it. For the girls whom we are writing is not a 

disease; it is a god’s gift. Yes, the gift of two colour eyes. 

Karishma Mani, a girl who is blessed with two colour eyes. 

 

Talking about her stunning eyes, she is blessed with fabulous 

colour eyes, colour of her left eye is blackish 

brown/chocolate brown which is both 

eye color of her Moms eyes , and 

eye right colour is hazel which is 

her Fathers both eye color.  Her 

right eye has a brilliant shade of 

hazel, which is a fantastic 

combination of brown-green while 

her left eye is a spectacular 

chocolate brown colour.  

 

Karishma Mani born on 7th March 

1990 hails from Adipur, Kutch, 

Gujarat & is gradually making a 

name in the whole of India with 

her not just her exceptional eyes 

but the extraordinary talents she 

possesses.  

 

This young girl is not only 

recognized for her unique eyes but 

is also making a name for herself 

by holding several records credited 

to her. She holds 15 world records 

already, namely; India book of 

records 2020, Asia book of records 

2020 (in the category Grand 

Master), Exclusive world records, 

Uttar Pradesh world records, Assist 

world records, Cosmos world 

record, Bharat book of records, Star 

Emica National pride record, Indian 

book of records, Bihar book of records etc. Not just this, 

Mani is also garnering name & fame by being an actress as 

she keeps getting several offers as a model, actress, 

journalist & a host. Karishma Mani the Reporter, Actor 

Anchor, Model, Journalist 

She is also a press reporter with GTPL Live Gujarat News as 

well as with Maa News, Tahelka news, Republic India today 

news   

Adding to her merits, Mani has been even a Gold medalist of 

Kutch in 2010 in English Literature. 

 

Till now the young girl from Kutch has already worked in two 

films; “Vardhan” & “Duniya Dil Waran Ji” for which she has 

also been bestowed with awards. She has received an award 

for being the best anchor of Kutch & as an actress in Sindhi 

Film. She is the perfect example of beauty & grace & for that 

soon she could be seen in many TV shows, serials & films.  
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Recently she got featured as a model in world famous coffee 

table poetry anthological book name “Words come from 

soul” in which national, international and world record 

holder poets wrote poem on her beauty as well as her 

information about her beautiful eyes has been published in 

many national & international newspaper of London 

Philippines and Greece polis magazine and Pune Namaste 

India magazine, Pitara 

magazine of Udaipur has 

also covered article about 

her. 

  

Karishma with her 

multitalented personality 

does not believe to stop 

here besides being an 

anchor, actress model, 

journalist & world record 

holder, she is also a visiting 

lecturer in Tolani 

Polytechnic College which is 

an engineering college 

where she teaches English 

subject to students. 

Karishma also believes in 

humanity and social services 

that’s why she is associated 

and appointed with 

international posts with so 

many international 

organizations like in Tbc. she 

is an international model 

national president of India 

and international director of 

tbc Shrilanka, which works 

for agriculture i.e. to grow 

crops at home, organic 

concept farming at home. 

She is pro of DPRMI, an 

international organization of 

Nigeria which works for 

peace, moderator of YYCI, 

National Director of 

Chilparco international as 

well as National Director of 

Dharadham Internation and 

international advisor of 

foreign affairs and 

directorate member 

executive council of WCBA 

and international media 

director of NWLGGO. 

Karishma wishes never to stop in life and to move on. She 

keeps on enriching her skills and talents and very soon we 

can see Karishma Mani on more worldwide platforms. 

Karishma Mani is truly blessed and gift of god for India as 

well as inspiration for many others women in India. We at 

SquarePetals Global Webzine Wishes her best of luck for her 

future endeavors.   
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TANGO IN PARIS 

The French Connection 

The past couple of months have been good for Indian 
diplomacy. First came Prime Minister Modi’s visit to 
USA, which could be called “path breaking” in many 
respects, especially in the forging of a long-term 
relationship and the transfer of key technologies to 
India. Then was the halt-over in UAE in the return leg of 
the journey which cemented economic and strategic 
ties and also incorporated India’s Unified Payment 
Interface, in UAE to enable Rupee-Dirham trade. This 
will give bilateral trade a big boost and raise the value 
of the Rupee as global tender.  

But perhaps the most significant was his visit to Paris as 
the Guest of Honor during France’s Bastille Day. It is 
symbolic that three Indian Rafale fighters flew 
overhead and a contingent of the Punjab regiment 
marched down the Champs Elysees, as he took the 
salute. It marked the historical connect of Indo-France 
ties and the way to the future. 

But then Indo-France ties go back a long way. One 
million Indian soldiers fought in France during World 

War I; over 2 million participated in different 
battlefields of World War II. But the association, 
actually became a strategic partnership 25 years ago 
(coinciding with the visit), when France forged a 
strategic partnership with India in 1998, after most 
western nations shunned it in the aftermath of our 
nuclear tests. It supported India during the crucial civil-
nuclear accord negotiations with USA, and has supplied 
critical technology and equipment, ranging from Mirage 
2000 and Rafale fighters, Scorpene submarines and 
even nuclear reactors. It even used its veto to squash 
China’s raising of the Kashmir issue in the UNSC, in the 
wake of the abrogation of Article 370. 

This burgeoning relationship, based on sound 
economic, strategic and historical linkages, received a 
direction for the future with the unveiling of the 
“Horizon 2047: 25th Anniversary of the India-France 
Strategic partnership: towards a Century of India-
France Relations. This document outlined a roadmap 
for cooperation for the next 25 years hinging on the 
three pillars of “partnerships for security and 
sovereignty; partnership for the planet; and partnership 
for the people”. The slew of agreements signed by 
Prime Minister Modi and President Macron reflected 
that. They included common security concerns in 
Europe; the need for Regional Security Cooperation in 
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the Indo-Pacific;  a deal between Safran and DRDO to 
develop jet engines for Medium Combat Aircraft and 
multi-role helicopters;  Scorpene submarines to be 
jointly built by Mazgaon Docks and Naval Group of 
France and also cooperation in critical technologies like 
supercomputing, Artificial Intelligence and quantum 
technology. The two sides also agreed to work together 
on climate change and green technologies and bolster 
people-to-people contact by the opening of consulates 
in Marseille and Hyderabad. This personal contact will 
be enhanced by the flow of around 30000 Indian 
students to France by 2030, who have been promised 
liberal visas and work avenues in France. 

Strategic Ties  

Although India has strategic ties with 30 countries, 
France is fast emerging as its most significant strategic 
partner – perhaps second only to USA. But while India-
USA ties are “the most defining partnership of the 21st 
Century” there is are fears of US propensity to draw its 
allies completely into its fold and make them toe the 
line in all respects – as it has with UK and Canada. There 

is also a tendency by the US to meddle into the internal  
Affairs of other nations. Although India has tilted 
towards the USA, its values it ‘strategic autonomy’; 
greatly – as does France - and will not slavishly follow a 
US stance.  India has held its own in its dealings with 
Russia during the Ukraine war, and France too has 
cultivated its own relations with Russia and China, 
inspite of NATO’s antagonism towards it. France and 
Germany seem to be of the view, that European 
security should be slowly delinked from the USA, and 
for that they need allies such as India. India too, would 
not like to put all its eggs in one basket. It sees Europe 
emerging as one of the poles of power of the post-
Ukraine war world, and needs to cultivate independent 
ties with them – especially France and Germany. 
France can also help fill the role of Russia in the earlier 
days. Russia’s closeness and dependence to China, 
implies that it may no longer be the dependable friend 
and partner it once was. It could succumb to Chinese 
pressure in its support to India, especially in a crunch  
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Situation. And then there is the crucial subject of 
equipment. The Ukraine war has shown the need to 
diversify defense supplies and move out of the 
predominantly Russian equipment we now hold. France 
can fill that void quite well. It has emerged as the 
second largest supplier of defense equipment to India 
accounting for 29 percent of our defense imports 
between 2018-22. More significantly, the technology it 
offers is a generation higher than that provided by 
Russia, and unlike the USA, it has no qualms about 
sharing it. For example, while the US-India deal for the 
transfer of GE F414 jet engines for India’s Light Combat 
Aircraft was much touted, it came with a caveat. It did 
not include the transfer of a critical part of the 
technology. France, on the other hand offered the 
Safran engine with a 100 percent technology transfer 
that would enable complete production here, and also 
make the technology available for other uses.  

There is also synergy in two other vital issues – the 
Indo-Pacific and the Ukraine War. India and France 
acknowledged the “special responsibility to ensure 
peace and stability in the Indo-Pacific” and both are 
aware of the long-term security threat emerging from 
China. France has a large presence in the Indo-Pacific 
with over 1.5 million citizens in its islands of Caledonia, 
La Reunion and French Polynesia. France has been 
undercut in AUKUS where its proposal to supply nuclear 
submarines to Australia was scuttled by USA and UK to 
provide their own. But, it could become a major 
member of QUAD plus, and its clout will enhance the 
grouping greatly. Even in the Ukraine War, while the US 
led western allies seem to feel that the only satisfactory 
end is the complete defeat of Russia, France is willing to 
accommodate Russia’s security concerns – a view that 
India shares. Perhaps India and France (along with 
Germany) can help bring some end to hostilities and 
prevent Europe from further carnage. 

There are tremendous 
commonalities in our 
economic and security 
vision, and the path 
ahead seems to be well 
marked out with the joint 
statement that the two 
sides released. But there 
are still hiccups. For 
starters, Indo-French 
trade is a paltry $12.5 
Billion – a fraction of 
what it could be. The 
incorporation of UPI in 

Europe, through Lyra, a French payment service, will 
give it a huge boost. But there is also a need to hammer 
out an India-EU Free Trade Agreement. That can raise 
the figure to around $100 billion by the end of the 
decade. 

It was a little surprising that the joint document also did 
not mention the deal for the purchase of 26 Rafale M 
aircraft for INS VIRAT and VIKRAMADITYA, or the joint 
construction of three Scorpene submarines – a 
mammoth Rs 80,000 Crores program that had been 
cleared by the Defense Ministry and was expected to 
be announced with much fanfare in Paris. But then 
defense acquisitions have long gestation periods and 
this one is likely to fructify later.  

There is great promise in the French connection. By 
engaging powers like France, Germany, Japan, UAE and 
others, we are developing economic and security 
linkages with diverse powers that will help us in the 
multi-polar word that seems to be gradually emerging. 
It also helps wean us off Russia, whose ability to 
provide defense equipment and strategic support will 
weaken after a while. And while we would be aligned to 
USA, these alliances help hedge our bets and maintain 
our much-vaunted strategic autonomy. That is the best 
guarantor of our economic and strategic security in the 
times to come.   

 

Col. Ajay Singh is the international 

award-winning author of six books and over 
200 articles. He is a regular contributor to The 
SquarePetals Global Webzine.. 
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Sambhav Initiative is a pan India initiative aimed at 

promoting, facilitating and encouraging the people to 

utilize various methods of alternative dispute 

resolution, it also provides free legal aid services and 

works towards mental health awareness and solutions  

 

Recently Sambhav Initiative members went to assist the 

people of Kutch region for their mental wellbeing 

following the disaster of Bibarjoy Cyclone. The aim was 

to provide rehabilitation through psychological support 

to the masses for the recovery, rehabilitation and 

reconstruction, as mentioned in the National Policy on 

Disaster Management 2009, and for fulfilling the aim of 

National Disaster Management Plan as well as the  

 

Sendai framework for Disaster Risk 

Reduction 2015-2030, which was signed 

by India and was adopted during the 

third UN World Conference on Disaster 

Risk Reduction in March 2015. This 

program was conducted with the 

approval of the Director  

General of Police, State of Gujarat, and 

with the support of the Gujarat Police. 

 Sambhav Initiative members worked day 

and night in Kutch in order to complete the week long 

task successfully. SquarePetals Global Media 

appreciates the commendable efforts of Sambhav 

Initiative and the input of the sincere, hardworking, 

energetic youngsters in standing strong with people 

who are fighting  

out natural calamity. This gives glimpses of a promising 

future of India. 

Jai Hind - Vande Mataram. 
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Sambhav Initiative: Founder: Hiranshi Shah 

Nodel Coordinators: Dr. Shashwat Johri, Ms.Natasha 

Yadav.  

Team: Siddharth Aaydi ASHU RANI, Tushar Joshi, Divya 

Shah, Tvisha, Vithalani, Heer Vaidya, Kaushik Gamit, 

Akriti Mishra. 
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CAPACITY 
THE KEY TO GREATNESS 

 
Leadership skills needs to be updated to reach its full 
potential and effectiveness. Possessing leadership skills 
is not enough to make you an effective leader. There is 
need to develop and build capacity. Without building 
capacity as a leader there cannot be effective 
leadership delivery. Your job as a leader is to make it a 
habit to develop your capacity. 
 

Capacity is an individual potential power, ability and 
competence to produce result at a certain level. 
Without capacity you will lack the potential power to 
produce results as a leader. When you develop your 
capacity as a leader, your productivity level will 
increase. Your effectiveness as a leader is determined 
by your level of capacity building. Your worth as a 
leader is determined by the capacity you build.  
A leader without capacity will attract no value. The 
value your followers place on you is determined by your 
effectiveness and capacity to produce results. Great 
leaders take time to build and develop their capacity for 
years. Capacity makes you outstanding and 
indispensable as a leader. Pay the price to build 
capacity. Build capacity to solve problems. Your ability 
to solve problems makes you an effective leader. This is 
what attracts people to follow you.  The capacity of a 
leader is measured by problem solving skill. This unique 
skill when developed can make you relevant and 
outstanding. 

 
Your worth is a function of the capacity you develop. As 
a leader, don’t look for people or money. Build capacity 
to increase your value. This is the magnet that attracts 
people and money. Capacity building is the pillars of 
effective leadership there are many ways to build 
capacity. I will share some tips with you that can make 
you an effective leader. 

 
SELF- EVALUATION  
As leader you need to evaluate yourself adequately. Are 
you making any progress in your field, organization or 
business? You need to highlight what the roadblocks 
are. You need to know what you are doing right or not 
doing right. You need to know if you are on the right 
track or you are going off track. Self-evaluation is very 
important as a leader. You need to always closely 
examine your progress and the direction that you are 
heading towards.  

 

You may have great ideas and brilliant projects. If things 
are not going as you had planned then you need to 
change your method and strategy. There may be 
something that you are not doing properly. Or there is 
something you need to be doing. Self-evaluation is a 
mental exercise that you should always engage in. 
When you engage in self-evaluation, you should have a 
paper around you. Because you are bombarding your 
mind with questions and your mind will give you 
answers.  

 

PERSONAL/SKILL DEVELOPMENT 

You need to read extensively and develop your skills. 
You need to read as many books and articles that you 
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can read. Attend trainings, seminars and workshops. 
Develop your literal, communication, entrepreneurial, 
verbal, and technical and ICT skills. Any opportunity 
that you have that you can use to develop your skill as 
leader in your field, you should do it. You can learn any 
skill that you want to learn. There is no limitation to 
learning. If you already have some of these skills, you 
should keep updating and upgrading.  
Personal and skill development is a great asset for 
effective leadership. You become an effective leader 
with the quality of your leadership skill and 
competence. 
ASSOCIATE WITH GREAT MINDS 

Great leaders associate with great minds. As a leader, 
you should be conscious of your association. You should 
flock with eagles not chickens 
if you want to soar. Your 
association determines how 
far you will be at the top. Top 
leaders mingle with people at 
the top. You need to 
associate with people that 
you have similar ideas, goals, 
mission and vision. Leaders 
build networks around their 
lives. You should build a 
network around your life, 
business and career. You can 
join clubs and associations 
where the kind of people that 
you admire belong to. There 
are some people who you can 
follow on the internet read 
their books and learn what 
they are doing to get to 
where they are.  

 

You cannot achieve your 
dream and vision alone. You 
need people who have done 
what you are trying to do that 
have succeeded to hold your 
hands and lead you through 
the right way to avoid making 
errors, mistakes and 
struggles. Your success as a 
leader is determined by the 
level of capacity you build in 
relationships with successful 
people. Your association 
determines your elevation 
and acceleration as leader. 

You should engage the principle of sociability. This 
means associating with the right people that are game 
changers. You don’t need to associate with people who 
are of the same level with you. You need to associate 
with people who are better and higher than you. Relate 
with people who have what it takes to take you to 
where you want to be in your personal life, business 
and career. As a leader, you should learn to leverage on 
other people’s intelligence, knowledge and experience 
to help you become successful. Use their connections 
and experiences to enhance your value. You need other 
people’s contact and connections to get to the top. 
Choose your associates and invest in productive 
relationships.  
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Tech Services is a Vadodara, Gujarat, India based 
System Integration and Service company committed to 
delivering the best-in-class IT Solutions to help our 
clients achieve their business goals. The company is 
founded by Mr. Manjiet Dhall who is enthusiastic and 
IT specialist who wants to overcome the routine and 
create a company that can act in the market not only 
for business success but for the sake of Technology 
itself. Let’s get into the discussion & know more about 
his vision, mission & goals. 
 
Q. What is your overall philosophy for leading an 
organization? 
A. I believe constant change is the only pathway 
forward. I intend to motivate my team through goal-
setting and overcoming challenges. I will provide 
guidance and inspiration to improve the team's 
performance constantly. 
 

Q. How would you rate the importance of transparency 
in a CEO role?  
A. Open, honest communication is a foundational part 
of good business relationships and team dynamics, so 
leading with transparency can ultimately have a 
positive impact on your business. Being open and 
transparent with your employee’s increases employee 
engagement. This encourages them to succeed 
through higher performance and productivity while 
developing a healthy team culture. Employees will feel 
encouraged to collaborate with their team, share ideas 

with their managers, and feel a sense of belonging 
within the workplace. 
 

Q. What method would you use to promote 
transparency from the top down? 
A. Being open about the status and future of your 
company allows your team to clearly see where they fit 
within the company’s vision to further build upon their 
current role and look forward to future promotions. 
These changes may even lead to a strong sense of 
belonging, boosting retention rates. Another option is 
to carve out time for sharing mutual goals and 
ideas outside of one-on-one check-ins or team 
meetings. If your company is facing challenges, share 
with your employees as much information as you’re 
comfortable with to further cultivate a safe space and 
camaraderie during difficult times. By communicating 
not only positive updates but also company challenges, 
your team will better understand the status of the 
company and buy into the company mission. 
 

Q. Can you give an example of how you implemented a 
change in corporate strategy? 
A. Changes are usually implemented to achieve greater 
efficiency in meeting business goals or to adjust 
processes for new goals. Implementing change 
effectively requires change management, which is a 
process that helps employees prepare for an 
organizational transition using various resources and 
strategies. It’s recommended that you develop a plan 
that will gain employee buy-in and provide them with 
the necessary tools to achieve the intended change.  
 

Q. What type of corporate culture do you aim to 
promote and how do you create that culture? 
A. Organizational culture facilitates the achievement of 
an organization’s strategic objectives, attracts the right 
employees, and makes those employees who may not 
fit stand out. The culture can be observed in how 
decisions are made – top-down or bottom-up; and 

Mr. Manjiet Dhall 

https://www.bamboohr.com/blog/importance-of-transparency-in-leadership
https://workplace.msu.edu/transparent-communication/
https://workplace.msu.edu/transparent-communication/
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whether employees are confident to express 
independent thoughts and feelings without fear of 
being repudiated. It materializes through its benefits 
plans and whether employees are recognized and 
rewarded for excelling at their work. 
 

Q. How has your previous work experiences qualified 
you to assume the role of CEO at our company? 
A. Its almost 3 decades now for me in a senior 
management, and currently. I have led several project 
teams, worked with several senior executives, and 
personally reported to the board. I am also experienced 
in conflict management and resolution, given my time 
in the technical & networking department. I believe 
that all the experience I have gathered through the 
years put me in a better position to succeed in this role. 
I, myself has worked on the field for many years, hence, 
it’s easier for me to understand the bottlenecks my  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

team faces today, and can guide them.   
 
Q. Have you ever had to resort to furloughs and layoffs 
in response to economic issues? If so, how did you 
approach this situation? 
A. Furloughs can be a short-term way to avoid at least 
some layoffs, a layoff involves a separation from 
employment when there's a lack of available work, but 
with the grace of god we have been growing gradually 
year after year & building a very strong team. I have not 
yet experience the scenario where the management at 
Tech Services had to really sit & discuss about furlough 
or layoffs. We have a very enthusiastic & hard working 
team.  
We wish team Tech-Services best of luck for their future 
projects & services. 
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Cont. from previous month…. 

 
Filing an application for trademark registration 

Filing an application for trademark registration involves 

several steps. Here's an overview of the general 

process: 

1. Determine the Jurisdiction: Identify the jurisdiction(s) 

in which you want to seek trademark protection. 

Trademark registration is typically done at the national 

level, but there are also regional and international 

systems available, such as the Madrid System for 

international trademark registration. 

 

2. Gather Information: Collect the necessary 

information and documents for the application. This 

typically includes the applicant's details (name, address, 

etc.), a representation of the mark (logo, word mark, or 

both), a description of the goods or services associated 

with the mark, and any supporting documentation 

required by the trademark office. 

 

3. Conduct a Trademark Search: Perform a 

comprehensive search to check the availability and 

distinctiveness of your proposed mark. This search 

helps identify potential conflicts with existing 

trademarks. While not mandatory, it is highly 

recommended to minimize the risk of objections and 

refusals. 

 

4. Prepare the Application: Complete the application 

form provided by the trademark office. Provide 

accurate and complete information as required. Include 

the representation of the mark in the specified format 

and provide a clear and concise description of the 

goods or services. If necessary, consult with an 

intellectual property attorney or agent to ensure 

accuracy and compliance with the requirements. 

 

5. Submit the Application: File the completed 

application with the appropriate trademark office. This 

can typically be done online or through physical 

submission, depending on the jurisdiction. Pay the 

required filing fees at the time of submission. Retain 

copies of the application and payment receipts for your 

records. 

 

6. Application Review: After submission, the trademark 

office will review your application. This involves a 

formal examination to ensure the application meets the 

filing requirements, such as proper documentation and 

payment. If any deficiencies or errors are found, you 

may be given an opportunity to correct them within a 

specified timeframe. 

 

7. Examination and Publication: Once the formalities 

are satisfied, the trademark office will examine the 

application for substantive issues. This includes 

assessing the distinctiveness of the mark, potential 

conflicts with existing marks, and compliance with legal 

requirements. If the application passes examination, it 

may be published in an official gazette or trademark 

journal to allow for opposition by third parties. 

 

8. Registration and Certificate: If no oppositions are 

raised within the specified timeframe or if they are 

successfully overcome, the trademark office will 

approve the application. You will be granted trademark 

registration, and a certificate of registration will be 

issued. The registration provides exclusive rights to use 

the mark for the specified goods or services. 
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It's important to note that the timeframe and specific 

requirements can vary by jurisdiction. Engaging an 

intellectual property attorney or agent can be helpful in 

navigating the process and ensuring compliance with  

the specific filing requirements of your chosen 

jurisdiction. 

Examination and evaluation of trademark applications 

The examination and evaluation of trademark 

applications are conducted by the respective trademark 

office to determine if the application meets the legal 

requirements for trademark registration. Here's an 

overview of the examination and evaluation process: 

1. Formal Examination: The trademark office begins by 

conducting a formal examination to check if the 

application meets all the filing requirements. This 

includes verifying that the application form is complete, 

the required fees have been paid, and all necessary 

supporting documents have been provided. If any 

deficiencies or errors are identified, the applicant may 

be given an opportunity to rectify them within a 

specified timeframe. 

 

2. Substantive Examination: After the formal 

examination, a substantive examination is conducted to 

assess the mark's distinctiveness, potential conflicts 

with existing trademarks, and compliance with legal 

requirements. The specific criteria evaluated during the 

substantive examination can vary by jurisdiction but 

generally include the following: 

 

a. Distinctiveness: The trademark office assesses 

whether the proposed mark is distinctive enough to 

identify and distinguish the goods or services of the 

applicant from those of others. Marks that are generic, 

descriptive, or common in the industry may face 

challenges in meeting this criterion. 

 

b. Conflicts with Existing Marks: The trademark office 

checks for conflicts with existing trademarks. This 

involves searching their database and comparing the 

proposed mark with registered trademarks or pending 

applications in the same or related fields of goods or 

services. If a conflict is found, such as a similar or 

identical mark already registered or pending, the 

examiner may raise objections or issue a refusal. 

 
c. Compliance with Legal Requirements: The application 
is evaluated for compliance with legal requirements, 
such as the proper classification of goods and services,  
accurate representation of the mark, and adherence to 
any specific formalities prescribed by the trademark 
office. 
 

3. Examination Report: If any issues or objections are 

identified during the examination, the trademark office 

issues an examination report detailing the concerns and 

requesting the applicant's response. The applicant is 

typically given a specified period (often several months) 

to address the objections raised in the report. The 

response may involve providing additional evidence, 

arguments, or amendments to overcome the 

objections. 

 

4. Publication and Opposition: In some jurisdictions, 

after the examination and upon the application's 

preliminary approval, the mark is published in an 

official gazette or trademark journal. This allows third 

parties to oppose the registration within a specified 

period if they believe the mark infringes upon their 

rights. Opposition proceedings may involve hearings 

and evidence submissions, and they can delay or 

prevent the registration of the mark. 

. Registration and Certificate: If the application 

successfully overcomes any objections or oppositions, 

the trademark office grants registration. The applicant 

is issued a certificate of registration, confirming their 

exclusive rights to use the mark for the specified goods 

or services. The registration is typically valid for a 

specific period, often renewable indefinitely as long as 

the mark is in use and renewal fees are paid. 

It's important to note that the examination and 

evaluation process can vary by jurisdiction, and the 

specific requirements and procedures may differ. 

Consulting the guidelines and regulations of the 

relevant trademark office or seeking assistance from an 

intellectual property attorney or agent can help 

navigate the process effectively. 

To be cont. in next month issue…. 
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Pakoda Platter 

Ingredients: 

One Potato  
Make a potato slice with the help of slicer.  
Batter  
Take a big bowl and add 
3 cups - besan (gram flour) 
1/2 cup - rice flour 
1/4 cup - corn flour 
Salt as per the taste 
1/2 tbsp - chilli flakes  
1 tsp - asafoetida ( Hing ) 
1/2 tsp - turmeric powder 
1/4 cup - chopped corainder leaves 
2 tbsp - chopped green chilli  
1 tbsp - carom seeds ( Ajwain ). 
 

Add water and whisk properly, add Water slowly to make a 

thick batter. From above batter take 1/3 Cup of it and keep it 

aside. Now take the remaining batter and add more water to 

it, and make a semi thick batter, whisk properly. 

Take a kadhai (deep fry pan) and add oil for frying. Tak2 tbsp 

of this heated oil and add it to the batter. Mix properly and 

keep it aside. Take a dry cloth and put the potato slices on it 

to dry properly with the help of cloth, then keep in the bowl. 

Aloo Pakoda  
1 cup - potato elice  
Take batter and check the consistency, it should get coated 

on the spoon. Fry the potato slice till it becomes crisp and 

then keep it aside. 

Mirchi Pakoda  
3 no - green bajji chilli big (make 3 long slices) 
3 no - red bajji chilli big (make 3 long slices) 
Add salt as per taste. 

1/2 no - lemon juice  
Mix properly and keep aside for 2 hours.  Dip in the batter 
and remove extra batter and then deel fry till it becomes 
golden. 
Onion Pakoda 
1 no - onion slice  
From above batter make onion pakoda same way. 
Sprinkle Some chaat masala on it. 
Banana Pakoda 
1 no - Banana  
Remove skin and cut into slant slices and dip into batter and 
fry till it is golden.  
Now to the rest of the batter add 1/4 Cup – Corn flour little 
water, check and add salt and mix properly. 
Palak Pakoda  
10-15 no - medium Palak (Spinach) leaves 
Clean the leaves properly and dip in the batter, fry 2 times 
and make crispy pakodas.  
Corn n Paneer Pakoda  
1 cup - American sweet corn 
1/2 no - green capsicum, medium size  
50 gm - Paneer cubes medium size  
1 tbsp - green chilli chopped add in the remaining batter and 
mix properly  
1 tbsp - green chilli Ginger paste 
1/2 Cup - onion chopped 
Mix all together  
if batter is thin then add 
1/4 cup - besan 
Check Salt and mix  
1 tbsp - heated oil  
Mix properly and make a medium size pakoda 
Fry 2 times for crispy pakodas 
Mix Bhaji Pakoda  
Take a above thick batter  
1/2 cup - palak chopped 
1/2 cup - fresh methi chopped 
1/4 cup - fresh green garlic chopped 
1/4 cup - green chillies chopped 
1 tbsp - ginger grated 
1/4 cup - corainder leaves chopped 
1+1/2 tbsp - whole dry coriander + coarse black pepper. 
Salt as per the taste. 
Mix properly. 
Add 1 tbsp - Heated oil  
1/4 tsp - cooking soda  
1/2 no - lemon juice  
Mix properly then make pakoda on low to medium flame. 

For crispy pakoda, fry all pakoda 2 times. Serve with 

chutney! 

Ms. Falguni Thakkar 
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